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Dt: 24.07.2025

Administrative Instruction No. He®

Sub: IREL Post Retirement Medical Scheme—200?(PRMS)
modification w.r.t coverage/entitlements.

In supersession of Administrative Instruction No.1157 dated 02.01.2024, the following
entitlements are hereby mentioned below:

1. Outpatient Treatment Benefits (OPTB) Entitlement: The OPTB entitlement per
annum is revised as below:

(i)  For Non-Executives: Rs.10000/- for double Unit family & Rs.5000/- for Single
Unit.

(i) For Non-Unionised Supervisors (NUS) & Executives:

Amount equivalent to the minimum of the pay scale, of the previous pay
revision, of the corresponding pay scale from which the NUS/Executives retire.

OR

Amount equivalent to the minimum of the pay scale of the ‘first’ pay revision of
the corresponding pay scale from which the NUS/Executive retires.

OR
Rs. 15000/- whichever is higher.

The above is for double unit family and single unit family will be entitled for 50%
of the above.

The entitled OPTB amount will be released at the beginning of each financial year
upon receipt of Life Certificate as prescribed in the Scheme.

Note: Since, the first pay revision and the previous pay revision(2"9) are not avajlable
for NUS, their entitlement shall be Rs.15000/- for Double Unit family and Rs.
7500/- for Single Unit family, till next revision.
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2. Hospitalized Treatment Benefits (HTB) Entitlement:

Eligible retired employees and/or Spouse will be covered for HTB through Group
Insurance Medical Policy which will be Operated through an insurance company.

e
i Category Sum assured |Sum assured on | Total sum

on Base Policy Top-up Policy assured
Rs. (Rs.) Rs.

| [Non-Executives 2,25,000- | 225000/ 4,50,000/-

Il | Non-Unionized 3,00,000/- 3,00,000/- 6,00,000/-
# Supervisors (NUS)
&

| Dy. Officer (E-0) to
| Chief Manager (E-5)

il | DGM (E-6) 5,25,000/- 5,25,000/- 10,50,000/-

ito

[ CGM (E-8)
IV | Functional 7,50,000/- 7,50,000/- 15,00,000/-
Directors/CMD _
e e

3. Critical iliness Care (CIC):

company.

During the year of treatment of critical diseases, the €xpenses initially will be met out

of the unutilized sum insured and the balance shall be met from the cap of critical
diseases,

4, Other Modifications:

()  Cover for Cataract (each eye) is enhanced to Rs.50000/-
(i) Cost of hearing aid/walking aid/crutch is enhanced to Rs.20,000/- per family,

once in 3 years, subject to production of Supporting prescription from the treating
specialist Doctor.

(iii) Limit on ambulance charges per call is enhanced to Rs.5000/-.

To, QQ/W}Q,

All units of the Company and Corporate Office.
Retired Employees’ Portal/ Webpage



